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Industrial relations has been a subject of scholarly analysis (and also

public policy debate) since the end of the nineteenth century, when

the Webbs published their classic studies of the regulation of

employment in Britain. But some critics argue that academic 

industrial relations is now outdated; either the problems of the

‘human factor’ in work have all been solved, or they are better

addressed by new approaches such as ‘human resource

management’ or organisational behaviour. The British Universities

Industrial Relations Association (BUIRA) strongly disagrees and

in this book a number of leading industrial relations academics and

practitioners present the intellectual, moral and also policy

arguments for our distinctive approach to work and employment,

and the reasons why IR research and teaching are indeed more

important than ever in the twenty-first century.
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