
Network of Industrial Economists
and

ESRC Advanced Institute of Management 
One-Day Workshop

Tuesday 5th July 2005
Queen Mary, University of London

Basic Medical Sciences Building, Room 3.28

Productivity, Management and Incentives

11.00 – 11.30 Registration and Coffee

11.30-1.00
Rachel Griffith (IFS and AIM) and Andy Neely (Cranfield and AIM)
Incentive Design for Multi-Task Teams: Evidence from a UK Distribution Firm

1.00-2.00 
Lunch

2.00-3.30
Don Siegel (Rensselaer Polytechnic Institute), Ken Simons (Rensselaer Polytechnic
Institute) and Tomas Lindstrom (National Institute of Economic Research,
Stockholm)
Ownership Change, Productivity, and Human Capital: New Evidence from Matched
Employer-Employee Data in Swedish Manufacturing 

3.30-3.45 
Coffee

3.45-5.15
Nick Bloom (LSE) and John Van Reenen (LSE)
Measuring and Explaining Management Practices Across Firms and Countries 

5.15
Drinks

Notes: Discussants to be announced.
Organisers: Jonathan Haskel (Queen Mary, University of London and AIM) and
Trevor Pearce (Queen Mary, University of London).  Queries to Trevor Pearce
(t.pearce@qmul.ac.uk)

Financial Support from the Network of Industrial Economists and the ESRC
Advanced Institute of Management is gratefully acknowledged
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